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CAREER OBJECTIVE

I am interested in addressing the health consequences of social inequality, 
particularly those related to nutritional health.  I am currently enrolled in a dual PhD/Masters 
in Public Health degree program for Medical Anthropology at Northwestern University, with a 
passion for merging both social science and healthcare perspectives for a better understanding 
of the current obesity crisis and in working toward solutions to it.     

WORK EXPERIENCE

PROVIDENCE HOSPITAL—  Southfield, Michigan  
April 2008 to August 2008

INTERN, SAINT JOHN HEATH SYSTEM HEALTH ENHANCEMENT PROGRAM
My experience as an intern in the St John Health System Health Enhancement Program 

provided me the opportunity to observe the unique challenges experienced by morbidly obese 
persons trying to negotiate their role in the workplace and their health situation.  I was also able 
to observe how a broader business organization was able to mobilize a program to improve 
financial performance through attending to the health and well-being of their associates in a 
specialized, personal way.

As an intern with the Health Enhancement Program (HEP), I was responsible for 
improving the instruments that were utilized by the nurses in assessing and attending to the 
health challenges of associates enrolled in the program.  I was primarily responsible for 
evaluating the effectiveness of the assessment forms that were distributed to the associates, 
and through working with the nurses I was able to improve upon them.  I also collaborated with 
another associate in creating an empirical assessment key that both allowed the forms to be 
evaluated in a way that accurately tracked information, but also that allowed the department to 
report improvements in a numerical way to the administration as evidence of the program’s 
effectiveness.  

Aside from personal coaching of the associates in the program, another vital duty of the 
HEP was to provide education to associates and recruit more people into the program.  Thus, 
many of my tasks included assembling health information that could be utilized by the nurses 
themselves in their coaching roles, as well as creating materials that could be distributed to 
associates for their own utilization.  I also helped to organize and implement two Health Fairs in 
which we were able to interact with the associates and use the educational material I had 
created in practical way.  

Besides providing me with a deeper understanding of the relationship between the larger 
health system and its patients/associates, the Health Enhancement Program also intensified my 
curiosity about the mechanisms which lead to overweight and obesity, as well as the ways in 
which culture plays an intimate role in health behaviors and overall well-being.  The associates 
were dealing with a wide range of ailments that were associated with not only their eating 
habits, but also with their social environment, their job roles, their overall stress, and their 
personal relationships and home lives.  This position ignited my passions for integrating cultural 
and social factors into the understanding of human health and wellness, as well as investigating 
how this can be applied to the healthcare system in a more profound way.

SAINT MARY MERCY HOSPITAL –   Livonia, Michigan  
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May 2006 to August 2006

INTERN, OUTCOMES MANAGEMENT DEPARTMENT
I was asked to return for a second summer as an intern in the Outcomes Management 

Department at Saint Mary Mercy Hospital in Livonia.  I was given many projects and a great 
deal of independence in developing and executing them.  My most significant project for the 
summer was improving the pneumococcal and influenza immunization indicators for the hospital 
by performing detailed data collection on the immunization forms used by the floor nurses.  I 
analyzed hundreds of forms and created a presentation which my supervisor presented to a 
committee of charge nurses, physicians, and administrators.  I was also responsible for 
monitoring a new form instituted by the Outcomes Management department to analyze its 
effectiveness in improving immunization rates for eligible patients, and when necessary I 
performed modifications to the form.  In this way, I was instrumental in facilitating 
communication between the health system itself, Trinity Health System, and the actual 
practitioners and nurses who operated as the vehicle for healthcare services.

Other major projects that I participated in involved collecting and inputting data for Core 
Options, a program used by the hospital to monitor important quality indicators.  I reviewed both 
paper and electronic charts to collect information for the pneumonia Core Options reports and 
the surgical reports for total knee, total hip, hysterectomy, colon surgery, and vascular surgery.  

I conducted many other self-directed projects while in the department, including creating 
a presentation about pressure ulcer prevalence, conducting chart audits for a variety of surgical 
procedures, updating policies and manuals used by the department, designing a paper form for 
a new Rapid Response team that was being introduced to the hospital, and assisting on a Six 
Sigma project for one of my co-workers. I also created several informative posters that were 
displayed in nurses’ and physicians’ lounges concerning Myocardial Infarction/Primary 
Percutaneous Coronary Intervention information, pneumococcal vaccination data, and back 
pain Diagnosis Related Groups.  I also had the privilege of attending meetings with several co-
workers, including those concerning the Rapid Response Team, Nursing Leadership, Pediatric 
Department, Infection Control, Safety Rounds, Oncology Quality Committee, Leadership Forum, 
Maternal/Child, Bariatric Meeting, and Peer Review.  

The experiences I had as an intern at Saint Mary Mercy Hospital deepened my interest 
in the field of healthcare and the complex relationship that is negotiated to provide quality 
medical treatment and resources within the scheme of a non-profit, religious-based business 
organization situated within the broader economic climate of capitalism. 

SAINT MARY MERCY HOSPITAL   – Livonia, Michigan  
May 2005 to August 2005

INTERN, OUTCOMES MANAGEMENT DEPARTMENT
I was hired as an intern in the Outcomes Management Department of Saint Mary Mercy 

hospital, where I had the opportunity to assist in many projects conducted by the employees of 
the department.  Through my experience in the hospital setting, I gained a deeper 
understanding of the administrative aspects of the healthcare system.  I was able to observe the 
power structures which played a vial role in the healthcare process; being in the Quality 
Department, I observed the profound connection between the political and economic forces that 
govern the healthcare system, and the ways in which these forces are negotiated through the 
development and monitoring of clinical systems.

My most significant project for the summer of 2005 was the creation of a presentation for 
the Cancer Committee concerning hospice care at Saint Mary’s.  I reviewed thirty patient charts 
and collected data on many aspects of hospice care, assembling that data into a Powerpoint 



presentation that my supervisor brought to the Cancer Committee.  In this project, I was able to 
participate in the communication between patients, providers, and larger administrative forces of 
the healthcare system.

Another project that I spent a great deal of time on was a physician survey that is 
conducted on a regular basis through the Outcomes Management department.  I was 
responsible for mailing the survey to several hundred physicians, then collecting the completed 
forms and assembling the data into a presentation on physician satisfaction.  This project 
served to benefit both the providers themselves, as well as the financial system that governed 
them. 

I was responsible for creating convenient pocket cards listing the top 20 Diagnosis 
Related Groups and Co-Morbidities for the hospital Case Managers. I designed the cards, 
created and laminated them and distributed them to the Case Managers at a department 
meeting.  

I performed a great deal of data collection for many projects, including intra-hospital 
transportation, restraint use by floor, and pressure ulcer prevalence by nursing unit.  I also 
attended several department meetings and a session of the monthly Leadership Forum for the 
hospital. The spectrum of activities that I participated in provided me with important insight into 
how the Quality Department of a hospital serves as a crucial feedback loop between the 
political, social, and medical functions that are essential to the healthcare system.

EDUCATION

DANTA: ASSOCIATION FOR CONSERVATION OF THE TROPICS   (2007-2008)  
I had the incredible opportunity to participate in a Primate Behavior and Conservation 

course offered by DANTA: Association for Conservation of the Tropics held at the El Zota 
Biological Field Station in northeastern Costa Rica from December 27th, 2007 through January 
18th, 2008.  The course offered the opportunity to study three native primate species in their 
natural environment of lowland tropical rainforest.  Daily lectures instructed us in many aspects 
of the flora and fauna at El Zota, as well as in techniques for measuring primate behavior.  We 
studied the natural history of El Zota, identifying important plant species utilized by the White-
Faced Capuchins (Cebus capucinus), Mantled Howler Monkeys (Alouatta paliatta), and Black-
Handed Spider Monkeys (Ateles geoffroyi) that reside within the 1000 hectare reserve.  We also 
studied biology, phylogeny, sociality, and behavioral characteristics of all primates.  We gained 
valuable experience practicing techniques for measuring behavior, population density, and 
habitat characteristics of wild primate populations.  We spent at least five hours every day hiking 
into the field and completing field exercises that tested our knowledge and allowed us to 
practice our techniques. 

We took an active role in conservation during a four day trip to Puerto Viejo on the 
Caribbean coast.  We distributed information on the Monkey Bridge Project, which aims to 
facilitate safe travel for the local primate species between the forest fragments by constructing 
aerial bridges over busy streets.  We also advertised for the local Adopt-A-Tree Program and 
received donations.   

The final project for the course consisted in independent research on a particular 
behavioral aspect of the howler monkey troops on the property.  The topic of my project was “An 
Investigation into the Context of Intragroup Vocal Communication of the Mantled Howler 
Monkey, Alouatta paliatta,” in which I spent about ten hours in the field with three other group 
members observing discreet communications between howler group members and attempting 
to trend the context of particular call types.  Our research represents pioneer work with subtle 
intragroup communication of the Mantled Howler Monkey, as the greatest body of research into 
this species’ vocalizations is concerned with the distinct loud calls made by howler males which 



have been the species’ namesake.  Hopefully our research will provide some new insight into 
more discreet communication between group members.

University: Undergraduate
University of Michigan, Ann Arbor, Michigan
Majored in Anthropology/Zoology
Bachelor’s of Science Degree earned December 16th, 2007

University Honors earned 12/19/2004, 04/28/2005, 04/27/2006, and 
04/26/2007
 Cumulative GPA 3.627 

High
School: Mercy High School, Farmington Hills, Michigan

College Preparatory Curriculum, Valedictorian/ Salutatorian Candidate 2004, Phi Beta 
Kappa 2001-2004, Magna Cum Laude, 2001-2004
GPA 3.995

AWARDS AND SCHOLARSHIPS

UNIVERSITY OF MICHIGAN REGENTS MERIT SCHOLARSHIP (  2004)  
This monetary scholarship was awarded by the University of Michigan based on academic 
achievement.  
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